Saint{Paul

CLERY ACT POLICIES (CCP1-CCP20) AND WEAPONS,
VIOLENCE, AND HAZARDOUS MATERIAL POLICY

CLERY ACT POLICIES

CCP1 IDENTIFICATION OF GEOGRAPHIC BOUNDARIES FOR SAINT PAUL SCHOOL OF
THEOLOGY

1. SPST owns no buildings at either of its campus sites but rents space from the United Methodist Church of

c)

the Resurrection (Resurrection) in Leawood, Kansas, and is granted the use of facilities at OCU, according
to existing Memorandums of Understandings (MOUs). The following facilities are those controlled by SPST
for educational purposes and are considered on campus:

a) Building C of Resurrection in Leawood, Kansas (the east building of the campus) is the location of offices
and where classes, meals, and Chapel are held, including the adjacent parking lot during those times when
SPST controls the space per the existing Memorandum of Agreement.
b) OCU in its entirety.
Dormitory space occupied by SPST students at OCU (specifically for fire safety reporting).
d) Resurrection, Building B — the area in Leawood, Kansas, bounded and including the street surface and
sidewalks:
on the north, West 137th St on the south, West 137th Ter on the east, Roe Ave on the west, Linden Ave
e) OCU-theareain Oklahoma City, Oklahoma, bounded and including the street surface and sidewalks:
on the north, Northwest 28th St, on the south, Northwest 23rd St, on the east, North McKinley Ave, on
the west, North Virginia Ave

2. The public property adjacent to SPST’s on-campus facilities includes the following (maps attached):

3. Collecting and updating geographic data is the responsibility of the ADSA/CSA. This data is stored electronically
on the secure drive of SPST's Dean of Students.

CCP 2 COLLECTION AND DISCLOSURE OF CRIME STATISTICS FOR SAINT PAUL SCHOOL OF
THEOLOGY

a)

b)

c)

d)
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To facilitate collecting and disseminating annual crime statistics, the CSA will distribute a template for
reporting crimes for SPST’s on-campus, public, and non-campus property. This distribution will occur
annually. Categories will be updated in accordance with federal requirements.

Collection of data, maintenance of records, and distribution of information is the responsibility of the
ADSA/CSA. A community-wide announcement will be sent twice a year to all students and employees,
identifying the ADSA/CSA and the procedures for reporting crimes and emergencies. These will also be
posted in classrooms and facilities at both campuses.

Local law enforcement and university authorities will be contacted to collect the required data. This will
also refer to their file of reported incidents located in the “Dean of Students” folder on the secure drive.
SPST is not required to maintain a daily crime log.

The ADSA/CSA will also contact OCU (when housing SPST students) to obtain data on fire safety in

dormitories.

The ADSA/CSA will be responsible for compiling the annual Security and Fire Safety Report, which must be
posted on the website by October 1st of each year. When the report becomes available, an email
notification will be sent to all students and employees who have provided the website URL for accessing
this report. Copies of the report may also be obtained by contacting the ADSA/CSA. All prospective
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employees may obtain a copy from Human Resources. Prospective students will receive a notification at the
time of application.
f) Disclosure in the Annual Security and Safety report will be as follows:

SPST prepares this report to comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime
Statistics Act. The full text of this report can be located on our website at: https://www.spst.edu/campus-safety-

and- security/

This report is prepared in cooperation with the local law enforcement agencies surrounding our campuses. We
gather information from OCU and Resurrection to ensure accuracy in reporting. Each entity provides updated
information on its educational efforts and programs to comply with the Act.

Campus crime, arrest, and referral statistics include those reported by designated campus officials (ADSA/CSA),
local law enforcement agencies, and the OCUPD. These statistics may also include crimes in private residences
or businesses and are not required by law.

CCP3 EMERGENCY NOTIFICATION PROCEDURES

e This policy describes notification of the campus community or particular segments of the community upon
confirmation of a significant emergency or dangerous situation involving an immediate threat to the health
or safety of students or employees on one or both campuses of SPST.

¢ Emergency notification system: SPST will notify students and staff via e-mail and text message as instructed
by a senior administrator for time-critical messages. On-campus emergencies may also utilize immediate in-
person notifications to evacuate or take other actions. At the beginning of the fall and spring semesters, SPST
will notify the community about the emergency notification system, how to sign up for text messages, and
where to find information about emergency responses.

¢ Notification Procedures: Emergency reports can be received in several ways: through a report to the
ADSA/CSA, from one of SPST’s collaborative partners such as Resurrection or OCU, via local media, or local
authorities. To ensure immediate notification, potential emergencies should be reported to the
CFO/COO/HR Director or the VPAAD, who has the authority to confirm the nature of the emergency and
determine which portion of the campus community requires notification/or response, or evacuation. Due
to the size of the SPST community, normally, the community will be notified at both campuses. The
CFO/COO/HR Director or VPAAD may seek to confirm the emergency with local authorities or a collaborative
entity. The CFO/COO/HR Director or VPAAD will then instruct the Director of Communications and
Admissions or Director of Operations to immediately send an email and text message notification about the
situation and the response to be taken.

The CFO/COO/HR Director or VPAAD will, without delay, consider the safety of the community, determine the
content of the notification, and initiate the notification system unless issuing a notification will, in the
professional judgment of responsible authorities, compromise efforts to assist a complainant or to contain,
respond to, or otherwise mitigate the emergency.

The persons responsible for initiating emergency notifications:
a) President
b) CFO/COO/HR Director
c) VPAAD
d) Vice President of Institutional Advancement

4. Testing of the Emergency Notification System and evacuation procedures (described in SPST Policy CCP 12) will

take place at least twice a year. The test may or may not be announced and will be followed by a notice detailing
the emergency response and evacuation procedures. At the Oklahoma campus, these may be conducted in
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conjunction with the OCU emergency system testing. The ADSA/CSA will schedule emergency testing for SPST
in the fall and spring, or summer sessions. The Executive Leadership Team (ELT) (President, Vice Presidents,
Executive Director of Admissions and Communications, and CFO/ COO/HR Director) will be notified of the
scheduled testing. The ADSA/CSA will be responsible for observing and evaluating responses, including the
functioning of the emergency notifications. The ADSA/CSA will report results to the ELT for evaluation and
revision of the system. Documentation of emergency testing and evaluation will be kept in the Dean of Students’
secure files on the SPST server.

CCP 4 TIMELY WARNING POLICY

Timely warnings are triggered by crimes that have already occurred but represent an ongoing threat. A timely
warning will be issued for any Clery crime committed on SPST’s Clery geography reported to the ADSA/CSA or a
local law enforcement agency and is considered by the institution to represent a serious or continuing threat
to students and employees.

1. Atimely warning will be issued for any Clery Act crime that occurs at SPST on campus, in public, or in non-
campus locations in the following circumstances:
a) The crime is reported to Campus Security Authorities or local police agencies, and
b) The institution considers the crime to represent a serious or continuing threat to students and
employees.

Timely warnings may also be issued for non-Clery Act crimes deemed to pose a serious or continuing threat to
the campus community.

2. Campus Security Officers, or in some instances, other employees, students, visitors, or local law
enforcement with actual knowledge, may provide information about crimes that require a timely warning
to the community. This information will be reported to the CFO/COO/HR Director or VPAAD to determine
whether a timely warning message is needed and to whom in the community it should be sent. If a situation
arises, either on or off-campus, that, in the judgment of the CFO/COO/ HR Director or the VPAAD,
constitutes an ongoing or continuing threat, a campus-wide “timely warning” will be issued.

3. The CFO/COO/HR Director or VPAAD will then instruct the Director of Admissions and Communications or
Director of Operations to issue a timely warning via email and text message that indicates the nature of the
crime, the continuing danger to the campus community, and other such information that will ensure the
safety and security of the campus community (such as warnings to lock vehicles or not to travel alone across
campus at night).

CCP 5 REPORTING OF CRIMES OR EMERGENCIES AT SPST

1. To ensure a safe and secure environment for all students, employees, and visitors to SPST, the following
procedures will be utilized. Community members, students, faculty, staff, and guests are encouraged to
report all crimes, public safety-related incidents, and emergencies.

2. The ADSA s the CSA for Kansas and Oklahoma Campuses.

As described in CCP2, the community is notified twice yearly of the ADSA/CSA and the procedures for
reporting an emergency or potential crime. Flyers will also be posted at the Kansas and Oklahoma
campuses.

4. Reporting of crimes and emergencies should be as follows:
a) Kansas campus: Call 911 to report, then follow up with the ADSA/CSA, who will share the report with
the Resurrection security personnel.

Oklahoma campus: Call 405-208-5911 to report to the OCUPD; follow up with the ADSA/CSA
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5. Timely warnings will be issued whenever the report warrants or as directed by local law enforcement
authorities. If a situation arises, either on or off-campus, that, in the judgment of the CFO/COO/HR Director
or the VPAAD, constitutes an ongoing or continuing threat, a campus-wide “timely warning” will be issued.

The campus community will also be notified annually of the option to report a crime confidentially. Suppose
someone is the complainant of a crime and does not want to pursue action within the Seminary/University
system or the criminal justice system. In that case, they may still want to consider making a confidential report.
With explicit permission, the CSA can file a report detailing the incident without revealing the person’s identity.
The purpose of a confidential report is to comply with the wish to keep the matter confidential while taking
steps to ensure the future safety of the person and others. With such information, SPST can keep an accurate
record of incidents involving students, identify patterns of crime by location, method, or assailant, and alert the
campus community to potential danger. Reports filed in this manner are counted and disclosed in the annual
crime statistics for the institution.

CCP 6 STATEMENT ON SECURITY AND ACCESS TO SPST FACILITIES

1. Although SPST does not own the buildings in which we conduct our classes and administrative support work,
our goal is to ensure a safe and secure campus environment for all students, employees, and visitors.

2. Access to the Kansas Campus. Access to the campus Building C is available 7:00 am — 11:00 pm, 7 days a
week, excluding holidays. The building is locked and unlocked via a computer program. All buildings have
contact/glass break and motion sensors and are monitored 24/7. Additionally, the campus has 74
surveillance cameras recording 24/7.

Certain interior areas of the campus are kept locked and are accessed by authorized personnel using
electronic key cards. Some sensitive areas are locked and accessible only to Facilities Staff. Landscaping is
planted and maintained to allow a clear field of vision. The parking lots and walkways are scheduled to be
lit from dusk until 11:30 pm.

3 Access to and security of facilities at the Oklahoma Campus. For the safety of its students, faculty, staff, and
guests, SPST at OCU seeks to maintain a closed campus and discourages trespassers. Students, faculty, and
staff must always carry University identification cards and present them to any University official upon
request. Except for the Tom & Brenda McDaniel University Center and the Bishop Angie Smith Chapel, all
University buildings are secured by midnight. The Bishop Angie Smith Chapel remains locked anytime the
Saint Paul classes are not in session; however, students can access the building by swiping their OCU
identification card at the southeast chapel door. For safety reasons, students are not to remain in the
university building after midnight unless accompanied by a full-time University employee. While the
University strives to maintain adequate evening lighting, individuals are discouraged from walking
unaccompanied during the evening and late-night hours. A call to OCUPD dispatch for an escort will enhance
individual safety. The Physical Plant supervises custodial services and maintains the buildings, grounds, and
utility systems. University employees routinely inspect building door locking mechanisms, windows, and fire
alarm systems. Burned-out lights, broken doors, windows, and malfunctioning alarm systems are repaired
as quickly as possible. University community members are encouraged to report maintenance problems,
including lighting and elevator concerns, at 405-208-5382 or after hours at 405-208-5383.

4  Residence Halls at OCU are accessed by ID card and monitored for guests seeking access.

CCP 7 STATEMENT ON REPORTING CRIMES AND CONFIDENTIAL COUNSELING

1. SPST does not have any employee or adjunct employee who is designated as a “Pastoral Counselor” or
“Professional Counselor” within the work of the Seminary. Therefore, there are no exemptions to reporting
acrime on campus, on adjacent public property, or at non-campus locations.
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2.

In keeping with the provision of the Clery Act, the 1998 amendments to 20 U.S.C. Section 1092 (f)
clarification was given to those considered to be Campus Security Authorities. Campus “Pastoral
Counselors” and Campus “Professional Counselors,” when acting as such, are not considered Campus
Security Authorities and are not

required to report crimes for inclusion in the annual disclosure of crime statistics. As a matter of policy, they
are encouraged, if and when they deem appropriate, to inform persons being counseled of the procedures
for voluntarily reporting crimes for inclusion in the annual crime statistics.

Definitions: A pastoral Counselor is an employee of an institution who is associated with a religious order
or denomination, recognized by that religious order or denomination as someone who provides confidential
counseling, and who is functioning within the scope of that recognition as a pastoral counselor. A
Professional Counselor is an employee of an institution whose official responsibilities include providing
psychological counseling to members of the institution’s community and who is functioning within the
scope of his or her license or certification.

None of SPST’s employees meet the criteria specified in (3) above, and any conversations will not be
considered confidential counseling for the purposes of reporting crimes for annual disclosure.

CCP 8 SECURITY AWARENESS PROGRAMS FOR STUDENTS AND EMPLOYEES

1.

SPST is committed to ensuring a safe and secure campus environment for all students, employees, and
visitors. Safety awareness begins with new student orientation and employee notification, where initial
information is provided to new members of the community, depending on the campus where they are
located. This training includes personal safety and crime prevention awareness. Sexual assault prevention
training is included in the anti-harassment training provided and required by the Seminary yearly for all
students and employees.

Once a year, SPST will distribute community-wide reminders related to the following security awareness
information, which is published online in both the Annual Security Report and the Student Handbook:

Consider the following tips to ensure safety, security, and crime prevention on our campus, as well as
anywhere else:

e Lockyour vehicle doors when you park and leave your vehicle, even if for just a moment.

e Keep items out of sight in your car; move things into the trunk or conceal items beneath a coat or other
cover.

e Use an anti-theft device on your vehicle.

e Keep your office doors locked anytime that you step away from the location; check the knob as you
leave to confirm that it is locked and that the latch has properly engaged.

e Check to be sure exterior building doors close, latch, and lock properly when you leave or enter a
building; this is particularly important at the office/program buildings at times other than regular
business or class hours.

e Do not block or open a locked exterior door, not for a friend who is coming over shortly, nor for the
convenience of not having to use your key on frequent trips in and out of a building; it only takes a
second for someone to slip into a building when an unsecured door is unattended.

¢ Immediately report any suspicious or unusual activity on campus to the local police in Kansas by dialing
911 or OCUPD at OCU by dialing 405-208- 5911. Follow up with the CSA.

Moreover, remember that it is always appropriate and wise to:

July 2026

e Let someone know where you intend to be and when (this allows someone else, a family member,
another student, a parishioner, or a neighbor to watch out for you and assist the school or others in
locating you when we receive emergency calls for you)
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e Stay alert and aware of your surroundings; look around as you walk or as you enter a new space, like a
building entryway, an office, or a car.

e  When walking outdoors alone, keep your keys in your hand, ready to open your car or building.

e Consider carrying pepper spray or a whistle, keeping items in your hand and ready for use.

CCP 9 DISCLOSURE OF OFF-CAMPUS LOCATIONS OF STUDENT ORGANIZATIONS

1. SPST has no student organizations with off-campus locations and is therefore not required to report off-
campus crime statistics, but will annually disclose that no such off-campus locations exist.

2. Onan annual basis, SPST will include in each campus Annual Security Report the following statement: “SPST
student organizations do not maintain any off-campus locations.”

3. This policy is reviewed annually in the summer to assess if any off-campus locations have been established.

CCP 10 STATEMENT ADDRESSING ILLEGAL DRUGS AND ALCOHOLIC BEVERAGES
STATEMENT OF PURPOSE

SPST seeks to maintain a safe and healthy environment for all persons. The following Drug and Alcohol Abuse

The Prevention Program (DAAPP) will support SPST’s commitment to maintaining an alcohol- and drug-free
campus. All institutions of higher education are required to create a drug and alcohol abuse prevention program
that will:

1. Annually notify each employee and student of standards of conduct; a description of appropriate sanctions
for violation of federal, state, and local law and campus policy; a description of health risks associated with
alcohol and other drug use; and a list of available treatment programs.

2. Have a sound method of distributing annual notification information each year to every student and staff
member.

3. Prepare abiennial report on the effectiveness of its DAAPP and the consistency of sanction enforcement.

SPST encourages students and employees to pursue spiritual, physical, and emotional health. The following
DAAPP is intended to meet this federal requirement and make all members of the SPST community aware of
SPST’s expectations regarding alcohol and drugs, encourage abstinence, and assist anyone struggling with these
harmful substances.

ANNUAL NOTIFICATION

SPST will notify all students and employees through SPST email accounts of this DAAPP during each fall semester,
no later than October 1st of each year. All students and staff members are provided an SPST-issued email account
and are expected to access SPST email regularly. Providing the DAAPP through email is the most efficient,
effective, and all-inclusive method of communication. In addition, new employees and entering students will be
provided with a copy of the program during or after their new-employee or student orientation. The entire
program is also available on SPST’s Consumer, Equity Compliance & Title IX Information page under Resources
and may be viewed online at any time by students, staff, faculty, prospective students, and the general public:
https://www.spst.edu/ consumer- information/

STANDARDS OF CONDUCT

The Drug-Free Schools and Communities Act Amendment of 1989 is a federal law that requires all educational
institutions to have and make available a clear policy regarding illegal drugs.

The well-being of its students and employees, and the creation of an optimal learning environment, are fundamental
priorities for SPST.
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SPST’s commitment to this standard is firm and will take action to maintain a safe and healthy educational
environment. Therefore, SPST prohibits the unlawful distribution, possession, or use of controlled substances,
illegal or illicit drugs, or alcohol by students or employees on Seminary property (defined as the Kansas and
Oklahoma campuses), as a part of Seminary activities, or in any way related to Seminary employment or
programs. Alcohol is excluded from any official function of the Seminary.

SANCTIONS

Any student or employee who violates the position of SPST regarding the unlawful distribution, possession, or
use of controlled substances, illegal or illicit drugs, or alcohol is subject to disciplinary action as detailed within
this document.

DRUG AND ALCOHOL TESTING

SPST may require any student or employee reasonably suspected of drug use to undergo drug testing. Drug and
alcohol tests may be administered under the following conditions:

e If the employee or student exhibits conduct that would cause a reasonable person to believe that the
employee is under the influence of drugs or alcohol

e Ifthe employee demonstrates a level of job performance that suggests a drug or alcohol problem

¢ Anindependent, professional laboratory will be used to test for the presence of controlled substances and
alcohol when testing is necessary. Termination of employment or enroliment may occur as a result of a
violation of any provision of this policy.

NOTICE OF POTENTIAL STUDENT SANCTIONS

Any student who violates the provisions of this program is subject to disciplinary action, which may include
termination of enrollment. The policies and procedures governing disciplinary action are detailed in Student
Conduct and Status of Enrollment. Students receiving sanctions requiring treatment may use any other certified
program. In any case, a student must provide proof of treatment before consideration for reinstatement is
given.

DRUG-FREE CAMPUS RESOURCES

KANSAS AVAILABLE TREATMENT AND RESOURCES
e First Call Alcohol/ Drug Prevention & Recovery

(formerly known as the National Council)

Missouri: 816-361-5900 | Kansas: 913-233-0747 9091 State Line Rd., Kansas City, MO 64114
www.firstcallkc.org

e Heartland Regional Alcohol & Drug Assessment Center
5500 Buena Vista, Roeland Park, KS 66205 P.O. Box 1063, Mission, KS 66222
913-789-0951 * Toll Free 1-800-281-0029
Fax 913-789-0954
www.hradac.com
Email: info@hradac.com

Oklahoma Available Treatment and Resources (Adapted from the OCU Handbook, 2013 — 2014; approved
11/2013)
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¢ Reach-out Hotline: 1-800-522-9054
¢ Oklahoma Alcoholics Anonymous: 405-524-1100 https://www.aaoklahoma.org
¢ Oklahoma County Crisis Intervention Center: 405 522-8100 or 1-800-522-9054 2625 General Pershing

Blvd, Oklahoma City, OK
¢ AChance to Change: 405-840-9000 5228 Classen Cir, Oklahoma City, OK

e Catalyst Behavioral Services
(Inpatient and Outpatient): 405-235-9709 3033 N Walnut Ave, Oklahoma City, OK

e Jordan’s Crossing, Inc.
(Inpatient & Outpatient): 405-604-9644
301 SW 1-240 Service Rd, Oklahoma City, OK
¢ North Care Center: 405-858-2700 4436 NW 50th St, Oklahoma City, OK
¢ The Referral Center (Medical Detox): 405-525-2525 1215 NW 25th St, Oklahoma City, OK

e SOS-Specialized Outpatient Services, Inc.: 405-810-1766 5208 N Classen Cir, Oklahoma City, OK

¢ TotalLife Counseling: 405-840-7040 3000 United Founders Blvd, Suite 239, Oklahoma City, OK
¢ Valley Hope (Outpatient): 405-946-7337 6110 NW 63rd St, Oklahoma City, OK

Procedure for Distribution
This policy will be distributed annually to all students and employees as part of the Community Handbook,
which is also available on the SPST website: https://www.spst.edu/. Students at SPST on the Oklahoma campus
are subject to both the SPST and OCU policies.

Smoke-Free Campus Policy
At its Fall 2007 meeting, the SPST Board of Trustees approved this “Smoke-Free Campus” Policy as follows: In
the interests of the health of all persons who use or visit the SPST campus, which grows out of Christian loving
concern for the wellbeing of every individual, all the campus buildings and grounds shall be free of smoke from
tobacco products as well as electronic cigarettes and chewing tobacco. (January 1, 2008; updated July 2015)

SPST will encourage, support, and assist students and employees who desire to quit smoking by reimbursing their
out- of-pocket expenses up to $50 per month for up to four months of a smoking cessation program of their
choosing, including consultation with a doctor and medical treatment with gum, patches, and/or prescription
medications.

Persons may request this financial support through the CFO/COO/HR Director or the ADSA/CSA.

CCP 11 DISCLOSURES TO COMPLAINANT OF CRIMES OF VIOLENCE OR NON-FORCIBLE SEX

OFFENSES
Adopted: 6/30/2015

In accordance with provisions of the Clery Act, SPST will, upon written request, disclose to the complainant of a
crime of violence or a non-forcible sex offense the results of any disciplinary hearing conducted by the Seminary
against the student who is the respondent to the crime or offense. If the complainant has died as a result of
the crime or offense, SPST will provide the disciplinary hearing results to the complainant’s next of kin upon
request.

CCP 12 EMERGENCY RESPONSE AND EVACUATION PROCEDURES
Adopted: 6/30/2015; Updated: 7/27/2015
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The following emergency response and evacuation procedures will be reviewed in July of each year to ensure
currency. The procedures will be published in the Campus Security Reports and the Saint Paul Community
Handbook. Community-wide email messages will be sent each fall and spring to remind students and employees
about these procedures. These procedures are also in a notebook in each classroom.

KANSAS CAMPUS PROCEDURES

General Rules - Fire

Stay calm; do not panic.

Activate the fire alarm at the nearest pull station — do not assume anyone else has called the Fire
Department.

Call 911 — Remain calm, and give the dispatcher as much information as you can, including the address: East
building, Resurrection — Building C

OR West building: Resurrection —Building B 13720 Roe Ave in Leawood, 5001 W 137th St in Leawood.

Exit by the stairs; never take the elevator during a fire; you may be trapped if the power goes out.
Instructors ensure everyone is out of the room.

e Bring the class roster or attendance notebook with you.

¢ Help others who need assistance to evacuate.

Before opening any door, feel the handle with the back of your hand for heat, then feel the door itself,
starting from the bottom and moving to the top.

e Ifthe dooris hot, DO NOT try to open it; smoke and flames may rush into your room.

¢ Ifthe dooriscool, openit slowly, but be prepared to shut it quickly if smoke or heat rushes in.

Close doors as you leave to contain fire and smoke.

e If you encounter smoke or flames during your escape, use another exit.

Heat and smoke rise, so clean air will be near the floor; get as low as possible to the floor and move toward
the exit.

Once outside, move away from the building and stay out until emergency personnel say it is safe to return.
Do not get into your car and try to leave the church grounds; you may block emergency vehicles trying to
enter or leave the premises.

Notify your instructor/supervisor that you have safely exited the building.

If coworkers are still inside the building, notify the firefighters; DO NOT re-enter the building, and DO NOT
attempt to rescue coworkers yourself once you are outside.

Evacuation in case of fire or another emergency
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Evacuate quickly through the nearest exit.

e DO NOT use the elevators; take the stairs.

e Assist others as needed.

The fire stairs are designed to be fire and smoke-resistant and are the safest way to exit.

e DONOTPROP OPEN THE FIRE STAIR DOOR; this would allow smoke and fire to enter.

e Thefire stair doors are locked on the stairwell side; return entry is not possible.

Once outside, all persons are to move across the street from the SPST entry.

e DO NOT leave the premises — someone might think you are still inside the building, and lives could be
endangered by searching for you.

Gather by departments and groups; verify that everyone has evacuated.

e Report to the highest administrator available

e [fitis necessary to leave, sign out with an administrator, supervisor, or assigned staff member.
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Staff Responsibilities in case of evacuation

Business office staff clear the offices and conference room as they move to the exits or the stairwell.
Academic staff clear the faculty offices and classrooms, then move to the exits or the stairwell.

The President’s office staff clear the suite offices and the Commons area, then move to the exit or the stairwell.
Front desk and Registrar clear the restrooms and direct them to the front door as needed.

Be alert to who is on and off location each day; tell co-workers when leaving the premises.

General Rules —Bomb Threat
Emergency Bomb Threat Evacuation: EVACUATE ALL BUILDINGS

**DO NOT use two-way radios**

**TURN OFF cell phones and pagers**

**DO NOT TOUCH or move any suspicious objects**

Stay calm; do not panic.

Leave quickly and orderly.

Instructors, be sure everyone is out of the room, bring the class roster or attendance notebook with you,
and help others who need assistance to evacuate.

Once outside, move away from the building and stay out until emergency personnel say it is safe to return.
Notify your teacher/leader that you have safely exited the building.

If a suspicious object is observed, DO NOT TOUCH IT! Note its location and notify:

e Safety and Security Director: 913-961-1680

e Director of Facilities: 913-232-4158

e Facilities Cell Phone: 913-908-2327

e  Facilities Teams Number: 913.468.9443

e Executive Director of Central Resources & Resurrection CFO: 913-544- 0770 (office)

Evacuation — Fire and Bomb Threat

Building B/Narthex/Sanctuary:

¢ Proceed out to the nearest exit.

¢ Those exiting the north side of the building should proceed to parking lot A

e Those exiting to the south side of the building should proceed to parking lot G.

¢ Anyone leaving by the east doors should proceed to lot F.

Building C/Chapel/Youth Center:

e Proceed out of the nearest exit and go to the farthest east or south side of parking lots D and E
After evacuation, notify the following regarding the fire location:

e Safetyand Security Director: 913-544-0264 (office), 913-961-1680 (mobile)

e Director of Facilities: 913-544-0776 (office), 913- 568-9088 (mobile)

e Facilities Cell Phone: 913-908-2327

e Executive Director of Central Resources & Resurrection CFO: 913-544- 0770 (office)

In Case of a Tornado
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Alert others who may not be aware of the warning

Move away from the windows to the interior area; locations are listed under Tornado Shelter below.

As much as possible, stay together and be aware of locations where others are seeking shelter.

Gather by departments/groups, account for each person, and report to the highest administrator available.

Do not leave the shelter until given the all-clear.

After the all-clear is given, if there is no damage, return to the SPST office space and again account for each
person; if there is damage, gather in the parking lot or other safe gathering location, account for each
person, and report to the highest administrator available.
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e Ifitis necessary to leave, sigh out with an administrator, supervisor, or assigned staff member.

Tornado Shelter
¢ Building B/Narthex/Sanctuary
¢ When advised to seek shelter, evacuate the Sanctuary as directed
¢ The west half of the Sanctuary should exit to the Basement area.
e The East half of the Sanctuary should exit to the Saving Grace/Choir area on the north and east sides of
the Sanctuary.
¢ Building C/Chapel/Youth Center
¢ When advised to seek shelter, use designated routes to the basement area.
¢ Professors/leaders ensure that students remain together and account for all students. Stay in the shelter
until advised that it is safe to leave.

Lockdown

e Stayinaclassroom or room without a window in the door.

e If outside, get inside immediately.

e Whenitissafeto doso, call 911 to alert the police to your location.

e Turnout the lights.

e Close and lock doors

e Turn off cell phones.

e Turn off the video connection and equipment.

¢ Keepsilentand stay in the room until instructed by the police.

e Ifabletoescape, keep hands overhead and comply with police instructions.
e  Gather by departments/groups, account for each person, and report to the highest administrator available.
¢ Do not leave the shelter until given the all-clear. After the all-clear is given:

e Ifthereis no damage, return to the SPST office space and again account for each person.
e If there is damage, gather in the parking lot or other safe gathering location, account for each person,
and report to the highest administrator available.

If it is necessary to leave, sign out with an administrator, supervisor, or assigned staff member.

Protected locations

¢ Ifitissafe to doso, move to the first or second floors via the outside staircases.

e Shelterinthe center hall and restroom areas, away from potential blowing glass

e Thefire stairs are reinforced and can be used during a tornado; be aware that the fire stairs are locked from
the inside on every level; no re-entry on any floor, only exit the building.

e Goasfar down the stairs as seems safe.

e The ground-level fire stair exit has windows that could potentially blow out, and it may be best to stay one
flight above them.

e Thereis a small sheltering space underneath the stairs at the very bottom that is secure but might receive
some blowing glass.

e Ifitisnecessary toremain in the SPST office space, use the back hallway file room or move to the restrooms;
other internal rooms without windows may be used if needed.

PROCEDURES FOR THE OKLAHOMA CAMPUS
(Consult Building Safety Plan for More Details)
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General Rules — Fire

e Gotothe lawn west of the Chapel after leaving through the nearest exit; gather near the lamppost south of
the Gold Star building.

e Gather with your class so professors can call roll to ensure all are safe.

¢ Ifthe alarm had not been sounded, pull the alarm while exiting the building.

e Whenitis safe to do so, call: 405-208-5911 (x5911)

In Case of a Tornado
e Gotothe basement of the Chapel, away from windows.
e Gather with your class to ensure all are safe and wait until a clear signal is given.

Lockdown

e Stayinaclassroom or room without a window in the door.

e [foutside, getinsideimmediately.

e When safe to do so, call 405-208-5911 or x599 to alert police of your location.
e Turnout the lights.

¢ Close and lock doors

e Turn off cell phones.

e Turn off the video connection and equipment.

e Keepsilent.

e Stayinthe room untilinstructed by the police.

e Ifabletoescape, keep hands overhead and comply with police instructions.

Earthquake

e Take cover under a table, chair, pew, or bench.

e Wait for the motion to subside and for falling objects to come to rest.

e Ifdamage is severe, evacuate to the area designated by police.

e Ifthereis noapparent damage, return to normal activities.

e The building coordinator will survey for broken water and gas pipes or other damage.
¢ If an evacuation location is needed, call 405-208-5911 or x5911.

In case of a Medical Emergency, Call 911.
(On-campus phones, dial 9-911) Be prepared to report:

¢ Number and location of victim(s)

e Nature of injury orillness

e Hazards involved.

¢ Nearest entrance (emergency access point)

e Usethe nearest AED if needed.

e (Call405-208-5911 (x5911) to alert OCUPD of your location.

In case of Violent or Criminal Behavior or Threats, Call 911.
(On-campus phones, dial 9-911) Be prepared to report:

¢  Your location
e Nature of incident or threat
e Hazardsinvolved.

July 2026 12 of 28



Saint{Paul

Call 405-208-5911 (x5911) to alert OCUPD of your location.

In case of a Suicidal/Psychological Crisis, Call 405-208- 5911 (x5911) to alert OCUPD of your location. (They
have been trained — along with OCU Campus Counseling Services personnel — for just such emergencies.)

CCP 13 EQUITY COMPLIANCE OFFICER AND TITLE IX COORDINATOR

1.

July 2026

The Department of Education’s Mission enacted by Congress states: Title IX seeks to reduce or eliminate
barriers to educational opportunity caused by sex discrimination in institutions that receive federal funding.
SPST supports this mission and is committed to the fair and equitable treatment of all students, employees,
and visitors at our campuses and adheres to the mandated regulations. Title IX regulations obligate
recipients [the institution] to respond promptly and supportively to persons alleged to be victimized by
sexual harassment, resolve allegations of sexual harassment promptly and accurately under a predictable,
fair grievance process that provides due process protections to alleged victims and alleged perpetrators of
sexual harassment, and effectively implement remedies for victims. SPST will treat the complainant and
respondent equitably and offer supportive measures to the complainant, and will follow a prescribed
grievance process that complies with

106.45 of the Regulations before imposing disciplinary sanctions if the respondent is found responsible.
Every formal complaint filed by a complainant or signed by the Title IX Coordinator will be investigated and
moved through the grievance process. This effectively implements remedies designed to restore or
preserve a complainant’s equal education access anytime a respondent is found responsible for sexual
harassment.

A formal complaint is a document filed by the complainant or signed by the ECO/Title IX Coordinator,
alleging sexual harassment against a respondent and requesting that the recipient investigate the
allegations. At the time of filing, the complainant must participate in or attempt to participate in the
education program or activity of the recipient with which the formal complaint is filed. The
Discrimination/Harassment/Sexual Harassment Formal Complaint form can be found online at:
https://www.spst.edu/wp-content/uploads/2022/01/ Online-Discrimination.Harassment.Sexual-

Harassment-Formal-Complaint-Form-rev.-01.10.2022.  pdf

Supportive measures are non-disciplinary, non-punitive, individualized services offered as appropriate, as
reasonably available, and without fee or charge to the complainant or respondent before or after the filing
of a formal complaint or where no formal complaint has been filed. Such measures are designed to restore
or preserve equal access to the recipient’s education program or activity without unreasonably burdening
the other party, including measures designed to protect the safety of all parties or the recipients’
educational environment or deter sexual harassment. Examples include counseling, extensions of deadlines
or other course-related adjustments, modification of work or class schedules, campus escort services,
mutual restrictions on contact between parties, changes in work/housing locations, leaves of absence,
increased security, and monitoring of certain areas of campus.

SPST will maintain as confidential any supportive measures provided to the complainant or respondent, to
the extent that maintaining such confidentiality would not impair the ability of the recipient to provide the
supportive measures. The ECO/Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures.

Each year, the President will appoint (or reappoint) an ECO/Title IX Coordinator who reports to the
President and is a full-time employee of the Seminary. All students and employees will receive an annual
notification about the ECO/Title IX Coordinator and his or her contact information, along with a description
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of the duties and responsibilities described herein. This information will be posted on both campuses, as
well as published in the Student Handbook.

The ECO/Title IX Coordinator, appointed by and reporting to the President, serves as the single point of
reporting any concerns or complaints related to the following federal regulations:

Title IX of the Education Amendments of 1972 — Sex Discrimination (34 CFR 106)

e Section 504 of the Rehabilitation Act of 1973 — Disability Discrimination (34 CFR 104)

e Age Discrimination Act of 1975 (34 CFR 110)

¢ Title VI of the Civil Rights Act of 1964 — Racial Discrimination (34 CFR 100)

A student, employee, or visitor should contact the ECO/Title IX Coordinator directly with any suspected
violations of equitable treatment or sexual harassment. The ECO/Title IX Coordinator will then assign the
matter for investigation. The findings of the designated investigator will be submitted to the Decision-
maker for final action and resolution as a result of the prescribed grievance process.

Reports to the ECO/Title IX Coordinator will be treated as confidential to the extent practicable, consistent
with SPST’s obligation to investigate.

The ECO/Title IX Coordinator will receive annual training appropriate to the level of familiarity and
knowledge of these federal requirements. The certification training materials are posted on the Equity
Compliance and Title IX Office link on the SPST website at www.spst.edu.

Equity Compliance and Title IX Office:

Richard Liantonio, Library Coordinator and Title IX Coordinator/Equity Compliance Officer 913-253-
5036 richard.liantonio@spst.edu

The ECO/Title IX Coordinator is responsible for:

a) Responding to reports and complaints of sex discrimination, including reports and formal complaints of
sexual harassment

b) Informing complainants of the availability of supportive measures and the process for filing a formal
complaint

c) Offering supportive measures to the complainant designed to restore or preserve equal access to the

recipient’s educational programs or activity

d) Working with respondents to provide supportive measures as appropriate

e) Coordinating the effective implementation of both supportive measures (to one or both parties) and
remedies to the complainant

f) Coordinating investigations, grievance proceedings, and appeals

The ECO/Title IX Coordinator will serve free from bias and conflict of interest and is trained in how to serve
impartially to avoid prejudgment of the facts at issue, prejudice, and sex stereotypes.

CCP 14 ANTI-HARASSMENT, ANTI-DISCRIMINATION, ANTI-RETALIATION

SPST is committed to education and prevention of sex crimes and sexual harassment at all Seminary sites. The
purpose of this policy is to uphold SPST’s commitment to preserving the fundamental dignity and rights of all
individuals involved in Seminary educational programs and activities by responding promptly and supportively

to persons alleged to be victimized by sexual harassment, to resolve allegations of sexual harassment, and
promptly and accurately under a predictable, fair grievance process provide due process protections to alleged
victims and alleged perpetrators of sexual harassment and effectively implement remedies for victims.
Harassment based on race, color, creed, religion, sex, pregnancy status, sexual orientation, genetic information,
marital status, national origin or ancestry, age, gender, disability, citizenship or impending citizenship status,

July 2026
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gender identity, veteran status, or any other status protected by law (“protected status”) will not be tolerated.
Prohibited discrimination, harassment, sexual harassment, and retaliation are contrary to the education and
employment values of SPST and will not be tolerated.

Educational programs or activities include locations, events, or circumstances over which the recipient
[institution] exercised substantial control over both the respondent and the context in which the sexual
harassment occurred.

All members of the SPST community have the right to be free from discrimination, harassment, sexual
harassment, and retaliation from anyone — students, faculty, staff, supervisors, co-workers, or others, including
clergy, congregation members, vendors, suppliers, and contractors with whom the employee or student has
contact as a result of the individual’s employment, study, or contextual education ministry setting while at SPST,
whether on the property or off property at an SPST related event.

Preventing prohibited discrimination, harassment, sexual harassment, and retaliation is the responsibility of all
members of the SPST community. Actual knowledge of possible violations of this policy (a “Concern”) should
be reported as soon as possible to the ECO/Title IX Coordinator, who will respond promptly and supportively. If
anyone believes the Seminary has not met its obligations under this policy, they should contact the ECO/Title
IX Coordinator.

1. Discrimination

Saint Paul School of Theology prohibits discrimination based on race, creed, color, religion, national origin,
age, disability, sex, gender, sexual orientation, gender identity, parental, family, or marital status, pregnancy,
or related conditions, veteran status, or any other status protected by law. This applies in all areas of the
Seminary, including all educational programs, experiences, activities, and opportunities.

2. Sexual Harassment

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following:

a) Anemployee of the recipient conditioning the provision of aid, benefit, or service of the recipient on an
individual’s participation is unwelcome sex conduct (quid pro quo),

b) Unwelcome sex-based conduct determined by a reasonable person, based on the totality of
circumstances, to be so severe, pervasive, and

objectively offensive that it limits or denies a person equal access to and/or benefit from the recipient’s
education program or activity, or

c) Sexual assault, dating violence, domestic violence, or stalking as defined in CCP20. Sexual harassment
of any form or nature constitutes discrimination under the law and will not be tolerated. As part of the
above- stated policy, no student, faculty, staff, or any person may sexually harass another individual.
Prohibited sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other
verbal, physical, or other non-verbal conduct of a sexual nature when (1) submission to or rejection of such
conduct is made either explicitly or implicitly a term or condition of employment; (2) submission to or
rejection of such conduct by an individual is used as a basis for an employment decision affecting such
individual; or (3) such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating environment.

Sexual violence is a prohibited form of sexual harassment (see definition of Sexual Assault in CCP20). It includes
physical sexual acts perpetrated against a person’s will or where a person is incapable of giving consent due to
the use of drugs and/or alcohol or to an intellectual or other disability. Some examples of sexual violence may
include rape, sexual assault, sexual battery, and sexual coercion. Other examples include, but are not limited
to:
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Unwelcome or offensive sexual innuendo

Subtle pressure for sexual activity or coercion to date

Sexist remarks or jokes about a person’s body, physical appearance, or private life

Degrading remarks, posters, pictures, photographs, cartoons, drawings, graffiti, or other objects in the
workplace educational environment that contribute to an intimidating work or educational environment.
Touching, making improper or unwelcome advances, or propositions

Abusive, crude, or vulgar language with sexual implications

Harassment Based on Other Protected Characteristics

Harassment based on other protected characteristics is also strictly prohibited.SPST prohibits unwelcome
verbal or physical conduct that denigrates or shows hostility or aversion toward anyone because of race,
color, religion, age, national origin, disability, pregnancy status, or any other protected status protected by
law and that a) has the purpose or effect of creating an intimidating or offensive work or educational
environment; b) has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance, or

c) otherwise adversely affects an individual’s employment opportunities or a student’s educational program
or activity. This prohibition applies to all individuals who work for or with the Seminary, are students of the
Seminary, or other persons conducting business with SPST.

Examples of conduct prohibited by this policy include, but are not limited to:

Visual forms of harassment, such as markings, cartoons, graffiti, and drawings

Verbal harassment, such as racial remarks, jokes, epithets, slurs, or negative stereotyping

Threatening or intimidating acts

Written or graphic materials that denigrate or show hostility or aversion toward an individual or group.
Denigrating remarks and jokes, or pranks related to a protected class.

Actions against or actions that tend to exclude persons due to their association with a protected class.

SPST has zero tolerance for any prohibited behaviors or conduct, and violators will be disciplined, up to and
including termination or expulsion.

Reporting

Any student or employee who has a question, concern, or complaint of discrimination, including harassment
or sexual harassment based on his/her protected status or retaliation, is being threatened, is encouraged
to bring the matter to the immediate attention of the ECO/Title IX Coordinator. A formal complaint may be
filed with the ECO/Title IX Coordinator. The online Complaint form link can be found at:
https://www.spst.edu/wp-content/uploads/2022/01/ Online- Discrimination.Harassment.Sexual-

Harassment-Formal-Complaint-Form-rev.-01.10.2022.  pdf

Any SPST official who has actual knowledge of any complaint of harassment should contact the ECO/ Title
IX Coordinator. Any individual who believes that he or she has been the subject of conduct or has witnessed
conduct prohibited by this policy, whether it is the conduct of students, faculty, staff, supervisors, co-
workers, or others, including clergy, congregation members, vendors, suppliers, and contractors with whom
the employee or student has contact as a result of the individual’s employment, study, or contextual
education ministry setting while at SPST, or anyone else associated with the organization, should report
the incident(s) immediately to the ECO/Title IX Coordinator. Individuals are urged to use this procedure to
report actual knowledge of any incidents so that a prompt and supportive investigation can be conducted
to resolve allegations of sexual harassment promptly and accurately under a predictable, fair grievance
process that provides due process protections to alleged victims and alleged perpetrators of sexual
harassment and effectively implements remedies for victims. If anyone believes the Seminary has not met
its obligations under this policy, they should contact the ECO/Title IX Coordinator.
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Investigation

SPST has a compelling interest in protecting the integrity of the investigation and endeavors to protect
witnesses from harassment, intimidation, and retaliation, to keep evidence from being destroyed, to ensure
that testimony is not fabricated, and to prevent a cover-up. In some instances, SPST may decide that, to
achieve these objectives, those involved must maintain the investigation and any person’s role in it as
confidential to the extent necessary to protect the investigation. Employees are expected to cooperate
fully in any investigation. False and bad-faith complaints of discrimination, harassment, sexual harassment,
or retaliation will be subject to disciplinary action. Upon receipt of a filed formal complaint, the ECO/ Title
IX Coordinator will promptly contact the complainant to offer supportive measures. The ECO/Title IX
Coordinator will assign an Investigator to the complaint and notify both the complainant and the
respondent of their right to have an advisor of their choice work with them throughout the grievance
process. Once the investigation is complete, the decision-maker will provide the findings and then conduct
the grievance proceedings.

Retaliation

SPST prohibits retaliation against anyone for reporting discrimination, harassment, sexual harassment, assisting
in making a complaint, or cooperating in an investigation as a witness or a related role. Retaliation prohibited
by this policy includes, but is not necessarily limited to, disparaging comments, uncivil behavior, or other
negative treatment of an employee or student because a complaint was made pursuant to this policy or
otherwise cooperated with SPST’s investigation. Anyone who believes he/she has experienced or witnessed
retaliation should immediately notify the ECO/Title IX Coordinator.

CCP 15 CONSENSUAL ROMANTIC OR SEXUAL RELATIONSHIPS

1.

July 2026

Consent is defined in SPST Policy CCP 16. Its provisions determine the use of “consent” or “consensual”
relationships in this policy.

Although close personal relationships may exist or develop between members of the SPST Community,
including but not limited to consensual romantic relationships, appropriate limitations on such relationships
are to be observed as follows.

e Romantic or sexual attention by any adult toward any minor child is absolutely prohibited. Any sexual
abuse of a child will be reported according to applicable laws.

e Unsolicited, non-consensual, or coercive romantic or sexual attention between or among adults is
strictly prohibited in all circumstances, as detailed in the Anti-Harassment, Anti-Discrimination, and
Anti-Retaliation policy (CCP14).

Any sexual relationships between or among adults are prohibited when:

¢ One party has power over the other party and/ or is responsible for making decisions regarding the
other party’s participation in/with the SPST Community, such as directing, supervising, hiring,
promoting, evaluating, grading, advancing, or developing the academic or employment experience of
the other party.

e One party has a position of confidence, authority, or spiritual guidance over the other party.

e Onepartyisasubordinate under the other party’s supervisory line of authority.

e One party is afaculty or staff member, and the other is a student.

e One party is a student in a contextual education ministry setting, and the other is a congregant within
the same ministry setting. They were not spouses or partners before being assigned to the ministry
setting.

e There is a potential for significant interference with either party’s work or academic performance, or
ability to conduct himself/herself professionally.

¢ The relationship may create a conflict of interest.
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e Other situations as determined.

Students may enter into and create relationships with other students that do not violate the criteria set
forth above and/or do not otherwise adversely affect the Community environment and comply with the
“Policy on Consent (CCP16).”

Consensual romantic or sexual relationships between employees (administrators, faculty, and staff) of SPST
may be permissible if they are not otherwise prohibited by any criterion set forth above and/or that would
not otherwise adversely affect the Community environment.

All Community members —employees and students alike — should carefully consider the potential problems
inherent in such relationships. At the earliest stage of a relationship between community members where
there is a power differential, or the appearance of such that may raise questions regarding its
appropriateness, the persons involved shall disclose the relationship and dialogue with their supervisor
and/or Vice-President level administrator for guidance on appropriate precautions to protect the interests
of all parties.

Failure to follow this policy may result in disciplinary action, up to and including dismissal from employment
and/or the SPST Community. SPST representative(s) will address any incidents or situations that are
reported to them using the tools and processes detailed in the “Conflict Resolution Guidelines” and
“Investigating Complaints of Serious Misconduct against Employees and Students” guidelines. Any
violations of this policy should be reported immediately to the ECO/Title IX Coordinator.

CCP 16 POLICY ON “CONSENT”

1.

SPST is committed to education and prevention of sex crimes and sexual harassment at all Seminary sites.
This policy provides for the definition of “consent” as required by the Violence Against Women Act and
Campus Sexual Violence Elimination Act (SaVE), as well as consequences for violation of this policy.
Definition of “Consent.” To prevent unwanted sexual advances and sexual violence and uphold professional
behavior standards, SPST defines “consent” as the affirmative, unambiguous, and voluntary agreement to
engage in a specific sexual activity during a sexual encounter. Members of the SPST community are expected
to adhere to the principle that “no means no” without exception. When in doubt, always err on the side of
“no.” Moreover, anindividual who is incapacitated in some manner, whether physically or mentally, due to
the effects of drugs or alcohol or for any other reason, or is asleep, or is placed under threat, coercion,
duress, intimidation, or force, cannot give consent.Silence or absence of resistance does not imply consent.
The existence of a prior relationship or previous sexual activity does not constitute consent. Consent can
be withdrawn at any time. Coercion, force, or threat of either invalidates consent.

Any violations of this definition of consent should be reported immediately to the ECO/Title IX Coordinator.
Any reports provided to the ADSA/CSA or the CFO/ COO/HR Director will be immediately forwarded to the
ECO/Title IX Coordinator. The ECO/Title IX Coordinator will assign the investigation to an Investigator.
Following a thorough, fair, and impartial investigation, the Investigator will provide results, including all
evidence, to the Decision-maker for the grievance proceeding. Following the conclusion of the hearing, both
parties will be notified simultaneously of the decision and their right to appeal.

CCP 17 EDUCATIONAL PROGRAMS FOR SEXUAL ASSAULT PREVENTION

1.

July 2026

SPST conducts annual anti-harassment training. This training is mandatory for all members of the SPST
Community. Thisinformation will also be available to students, employees, and visitors on the SPST website
in the Annual Security Report and the Student Handbook.

The ECO/Title IX Coordinator will be responsible for maintaining rosters of those persons who have
completed the annual training.

The anti-harassment training will include, but not be limited to, the following:

a) Prevention of Sexual Abuse, including the Seminary’s definition of “consent” contained in SPST. Policy
CCP 16.
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b) Information related to SPST’s policies on anti- harassment, anti-discrimination, and anti-retaliation,
including procedures for reporting violations.

c) Information related to SPST’s policies on consensual romantic and sexual relationships, including
potential consequences for violations of this policy.

d) Proceduresstudents or employees should follow if a sex offense occurs at any Saint Paul campus, public,

or non-campus locations (locations described in SPST Policy CCP 1).

e) Proceduresfor campus disciplinary action in cases of an alleged sex offense, including a clear statement
that

1) The complainant (an individual who is alleged to be the victim of conduct that could constitute

sexual harassment) and the respondent (an individual who has been reported to be the perpetrator of
conduct that could constitute sexual harassment) are entitled to the same opportunities to select an
advisor of their choice to be present during the prescribed grievance process, and 2) Both the complainant
and the respondent must be informed of the outcome of any institutional hearing that is brought alleging
a sex offense.

f) Sanctions may be imposed on the respondent if found responsible for violations of sexual offenses not
described in b) and c) above.

g) Advising of where law enforcement agency information concerning registered sex offenders may be
obtained.

CCP 18 FIRE SAFETY FOR SAINT PAUL STUDENTS IN OCU HOUSING

1.

2.

4.

Whenever SPST students live in dormitories or apartments owned by OCU, the following procedures will be
in effect.

The ADSA/CSA will be responsible for ensuring the following actions are taken in coordination with OCU:

a) Maintain alog of all reported fires that occur in those on-campus student housing facilities,

b) Publish the annual fire safety report (as part of the Annual Security Report) that includes fire safety
policies and fire statistics for each of those facilities and

c) Submit the fire statistics from the Fire Safety Report annually to the Department of Education (DOE).

For fire safety reporting, the Higher Education Association (HEA) defines fire as any instance of open flame
or other burning in a place not intended to contain the burning or in an uncontrolled manner. SPST will
utilize this definition.

Fire statistics will be reported in the annual Campus Security and Safety Report for each campus.

CCP 19 POLICY ON MISSING STUDENT NOTIFICATIONS

1.

July 2026

If a member of the SPST community has reason to believe that a student who resides in on-campus housing
at OCU is missing, he or she should immediately notify the ADSA/CSA, who will immediately contact the
appropriate law enforcement agencies to generate a missing person report and initiate an investigation.
In addition to the general emergency contactin (1.) above, students who reside in on-campus housing have
the option to identify the ADSA/CSA as an individual to be contacted in the event the student is determined
to be missing for more than 24 hours. When providing contact information, it will be treated as confidential
and used only to make a missing student notification. If a student has identified such an individual, the
ADSA/CSA will notify the designated person within 24 hours after the student is determined to be missing.
A student’s confidential contact information will be accessible only by authorized campus officials and law
enforcement during the investigation. In the rare instance that an SPST student is under 18 and not
emancipated, a legal guardian must also be notified within 24 hours.

After investigating a missing person report, if the appropriate law enforcement agency determines that the
student has been missing for 24 hours, SPST will notify the student’s emergency contact no later than 24
hours after the student is determined to be missing.
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CCP 20 POLICY REGARDING PROGRAMS TO PREVENT DATING VIOLENCE, DOMESTIC
VIOLENCE, SEXUAL ASSAULT, AND STALKING POLICY STATEMENTS (VAWA OFFENSES)

SPST conducts annual anti-harassment training as its primary prevention and awareness program, using self-
paced webinars. This training is mandatory for all members of the SPST community. The anti-harassment
training will include, but not be limited to, the following:

a) Prevention of sexual abuse, including the Seminary’s definition of “consent.”

b) Information related to SPST’s policies on anti- harassment, including sexual harassment, anti-
discrimination, and anti-retaliation, including procedures for reporting violations.

c) Information related to SPST’s policies on consensual romantic and sexual relationships, including potential
consequences for violations of this policy.

d) Procedures that students or employees should follow if an offense of dating violence, domestic violence,
sexual assault, or stalking occurs at any SPST campus, public, or non-campus location.

e) Procedures for campus disciplinary action in cases of an alleged offense of stalking or sexual, domestic, or
dating violence, including a clear statement that:
i. The complainant and the respondent are entitled to the same opportunities to choose an advisor of
their choice to be present during a prescribed grievance proceeding and
ii. Both the complainant and the respondent must be informed simultaneously of the outcome of the
grievance proceeding that is brought alleging an offense of stalking or sexual, domestic, or dating violence.

f) Sanctions may be imposed if the respondent is found responsible for violations of sexual offenses not
described in b) and c) above.

g) Advising where law enforcement agency information concerning registered sex offenders may be obtained.

SPST has zero tolerance for prohibited behavior, and violators will be disciplined, up to and including expulsion
or termination. Prohibited behaviors include dating violence, domestic violence, sexual assault, and stalking.

Following our initial training and awareness program for Violence Against Women Act (VAWA) crimes and sexual
harassment and violence prevention, SPST holds various forums and sessions during our weekly Community
Formation time to deepen student and employee understanding.

DEFINITIONS

Consent is defined in CCP16, above.

Sexual harassment is unwelcome sexual advances, requests for sexual favors, or other verbal or physical

harassment of a sexual nature.Sexual assault is actual or attempted sexual contact with another person without

that person’s consent. This includes, but is not limited to:

a) Intentional touching of another person’s intimate parts without that person’s consent,

b) Intentional sexual contact with another person without that person’s consent,

c) Coercing, forcing, orattempting to coerce or force a person to touch another person’s intimate parts without
that person’s consent, or

d) Rape, which is penetration, no matter how slight, of (1) the vagina or anus of a person by any part of another
person or by an object, or (2) the mouth of a person by a sex organ or another person, without that person’s
consent.

Retaliation is any adverse action that someone takes against other individual (s) because he or she filed a
complaint about discrimination, harassment, or sexual harassment.
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Intimidation means frightening or threatening someone, usually to persuade them to do something they want.

Dating violence means violence committed by a person.

a. whoisor has been in a social relationship of a romantic or intimate nature with the complainant and

b. where the existence of such a relationship shall be determined based on a consideration of the following
factors:
i. Thelength of the relationship,
ii. Thetype of relationship, and
iii. The frequency of interaction between the persons involved in the relationship. It also includes
controlling, abusive, and aggressive behavior in a romantic relationship.

Domestic violence (domestic abuse, spousal abuse, intimate partner violence, battery) includes violence and
emotionally abusive behavior used by one person in a relationship to control another. The violence may be
criminal and include physical assault, sexual abuse, stalking, emotional/verbal, psychological, and financial
abuse, or intimidation.

Stalking is unwanted or obsessive attention by an individual or group toward another person and may include
following the complainant in person or monitoring them. It is engaging in the course of conduct directed at a
specific person that could cause a reasonable person to:

a) Fear of his or her safety or the safety of others
b) Suffer substantial emotional distress.

Bystander Intervention
(Bystander intervention strategies adapted from Stanford University)

Bystanders play a critical role in the prevention of sexual and relationship violence. They are individuals who
observe or witness violence. They are not directly involved but have the choice to intervene. SPST wants to
promote a culture of community accountability where bystanders are actively engaged in preventing violence
without causing further harm.If you or someone else is in immediate danger, dial 911.The following is a list of
ways to be an active bystander:

e Watch out for friends and fellow students/employees. If you see someone who looks like they could be in
trouble, ask if they are okay.

e Confront people who seclude, hit on, try to make out with, or have sex with people who are incapacitated.

e Speakup when someone discusses plans to take advantage of another person.

e Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.

e Refer people to on or off-campus resources for support in health, counseling, or legal assistance.

e Encourage the complainant to personally report the event to the ECO/Title IX Coordinator.

Information on risk reduction (Adapted from OCU 2014 ASR)

With no intent to complainant blame and recognizing that only rapists are responsible for rape, the following are
strategies to reduce one’s risk of sexual assault or harassment (whether on or off campus):

e Choose open, well-lit, and well-traveled areas.
e Travel with afriend orin agroup

e Avoid dark, vacant, or deserted areas.

e When walking, you should walk facing traffic.
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e Be cautious of drivers who stop to talk to you.

e Dressinclothes and shoes that will not hamper movement.

e Ifyou sense trouble, move away from the potential threat if possible.

e Joinany group of people nearby or cross the street and increase your pace.

e If a threatening situation is imminent and people are close by, yell, scream, or make a commotion in any
way you can to get their attention. Remember: if you yell “help,” people tend to leave you and go to get
help. If you yell “fire,” people will often come towards you.

e Bealert and aware of your surroundings! Giving the appearance of not paying attention and not being alert
is what offenders look for in a victim.

e Never hitchhike!

e Always tell someone where you will be and what time you are going to return.

¢ Do not wear headphones while walking or jogging.

¢ Do notread while walking or standing on the street.

e Do not leave your drink unattended.

¢ Do not accept drinks from people you do not know or trust.

e Ifyou suspect someone has been drugged, contact law enforcement immediately.

e Betrueto yourself; do not feel obligated to do anything you do not want to do.

e TRUST YOUR INSTINCTS; if something feels wrong, something probably is wrong.

PROCEDURES TO FOLLOW IF A CRIME OF SEXUAL ASSAULT, DOMESTIC VIOLENCE, DATING VIOLENCE, OR
STALKING HAS OCCURRED

Any student or employee who has a question, concern, or complaint of sexual assault, domestic violence, dating
violence, or stalking is encouraged to bring the matter to the immediate attention of the authorized intake
officials described in CCP13, above (the ADSA/CSA, ECO/Title IX Coordinator, or VPAAD). Any SPST official who
has actual knowledge of any of these offenses is required to make immediate and accurate reports of the crime
to the ECO/ Title IX Coordinator.

If a complainant is unwilling or unable to make a report on the complainant’s behalf, individuals with actual
knowledge of the crime should contact the police to make areport. At the complainant’s request, SPST will assist
the complainant in notifying the campus security, the appropriate police department, and/or an appropriate
victim services agency in the area. The student or employee should also be made aware that he or she may
decline to notify such authorities. Where applicable, the complainant will also be made aware of the rights of
victims regarding orders of protection, no contact orders, restraining orders, or similar lawful orders issued by
a criminal, civil, or tribal court and will be assisted by the ADSA/CSA or the ECO/ Title IX Coordinator in
requesting these services if needed.

If you are a victim of sexual assault, domestic violence, dating violence, or stalking:

e Getto asafe place.

e Get medical treatment and a forensic exam.

e Call the police and/or file a report with the ADSA/CSA

e Topreserve evidence, even if you choose not to file a police report:

¢ Do notshower.

e Do not eat, drink, or brush your teeth.

e Wear or bring clothes you wore at the time of the assault/act of violence to the hospital.
e Trynot to use the restroom until you are at the hospital.
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Resources:

Kansas Campus — If you have any questions about what
to do, call:

Metropolitan Organization for Countering Sexual Assault
(MOCSA)

816-531-0233 or 913-642-0233

For more information about sexual assault, go to:
https://www.mocsa.org/info-resources/sexual-
assault

Oklahoma Campus — If you have any questions
about what to do, call: Oklahoma City YWCA Rape
Hotline at 405-943-7273

For more information about sexual assault, visit:
Oklahoma Coalition Against Domestic Violence and

The OCU Student Campus Health Clinic, OCUPD, and University Counseling Center are all potential points of
contact for a student suffering the effects of sexual assault.

There may be consequences to waiting to file a police report. Early reports may improve preparation for
prosecution. Filing a police report immediately after the incident does not require the complainant to file
charges or prosecute.However, it helps preserve valuable evidence if the complainant decides to pursue charges
at a later date. The complainant may decline to notify campus police and authorities.

CONFIDENTIALITY

Suppose someone is the victim of a crime and does not want to pursue action within the Seminary/University
system or the criminal justice system. In that case, they may still want to consider making a confidential report.
With explicit permission, the ADSA/CSA can file a report detailing the incident without revealing the person’s
identity. The purpose of a confidential report is to comply with the wish to keep the matter confidential while
taking steps to ensure the future safety of the person and others. With such information, SPST can keep an
accurate record of the number of incidents involving students, determine where there is a pattern of crime
with regard to a particular location, method, or assailant, and alert the campus community to potential danger.
Reports filed in this manner are counted and disclosed in the annual crime statistics for the institution.

To the extent permissible by law, SPST will not disclose any identifying information about the complainant or
other necessary parties in any publicly available records without the prior written consent of the complainant
or party. SPST will maintain as confidential any accommodations or supportive measures provided to the
complainant, to the extent that maintaining such confidentiality will not interfere with the ability of SPST to
provide such accommodations or supportive measures.

WRITTEN NOTIFICATION

After an incident occurs, SPST will provide written notification to students and employees about existing
counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student
financial aid, and other services available to victims, offered by SPST and in the community. Some of these
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services are described in the Student Handbook. To request further information on these services, students and
employees are encouraged to contact the ADSA/CSA or the ECO/Title IX Coordinator.

SPST will also notify the complainant in writing of the available supportive measures and assistance to

request supportive measures and/or appropriate and reasonable changes to the complainant’s academic (such
as changing a class schedule, living, transportation, and working situations after an alleged incident of sexual,
domestic, or dating violence, or stalking, whether or not the complainant files a formal complaint. These
accommodations or supportive measures are available if the complainant requests them and are reasonably
available, regardless of whether the complainant chooses to report the crime to campus security or local law
enforcement.

Whether dating violence, domestic violence, sexual assault, or stalking occurred on or off campus, SPST will
provide the student or employee with a written explanation of his/her rights and options.

SPST takes allegations of sexual assault, domestic violence, dating violence, and stalking very seriously. Upon
receiving notice of such allegations, the ECO/Title IX Coordinator will assign an Investigator who will compile
evidence to be provided to the assigned Decision-maker.The Decision-maker will conduct a thorough, fair, and
impartial grievance process.

If the respondent is found responsible, disciplinary actions may include expulsion or termination from the
Seminary, as well as criminal prosecution. Notification of the decision will be sent simultaneously to both the
complainant and the respondent, with information about their right to appeal.

Students or employees in need of support following an incident are encouraged to contact a local advocacy
organization agency and/or the ADSA/CSA or ECO/Title IX Coordinator, who will provide supportive measure
options.

REGISTERED SEX OFFENDER POLICY STATEMENT

The Campus Sex Crimes Prevention Act of 2000 requires SPST to provide students and employees with
information concerning registered sex offenders. This information can be accessed through the Kansas Bureau
of Investigation at https://www.kbi.ks.gov/registeredoffender/ or the Oklahoma Department of Corrections at
https://sors.doc. ok.gov. Students or employees of SPST who are registered sex offenders are required to notify
the ADSA/CSA of their status.

DISCIPLINARY PROCEDURES — POLICY STATEMENTS

SPST is committed to investigating and resolving concerns of behavior or conduct prohibited by its policies as
confidentially and as quickly as practicable for an effective investigation and resolution of the complaint. The
length, duration, and precise details of each investigation will necessarily depend on the circumstances under
investigation. The complaints that this procedure might investigate include, but are not limited to, dating
violence, domestic violence, sexual assault, and stalking.

Student disciplinary proceedings will take the following steps:

e Any person who has a complaint against a student is encouraged to bring the matter to the immediate
attention of the ADSA/CSA, VPAAD, or directly to the ECO/Title IX Coordinator. In addition, any SPST official
who has actual knowledge of any complaint of stalking or sexual, domestic, or dating violence should
immediately contact the ECO/Title IX Coordinator.

e Within 48 hours of the receipt of a formal complaint, the VPAAD (for non-sexual offenses) and the ECO/
Title IX Coordinator (for sexual, domestic, and dating violence, and stalking-related offenses) will appoint an
Investigator charged with completing a prompt, fair, and impartial gathering of evidence. This investigation
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may include interviews, written statements, and other pertinent materials, including text messages,
photos, videos, or other social media evidence. The investigation will be completed in a timely manner,
depending upon the amount of evidence and number of witnesses, and should normally be completed
within two weeks.

e The ECO/Title IX Coordinator will provide supportive measures opportunities to the complainant and
implement these supportive measures at the request of the complainant.

e Investigations, under the purview of the ECO/ Title IX Coordinator, will be conducted by a trained
Investigator who, at a minimum, receives annual training on the issues related to domestic violence, dating
violence, sexual assault, and stalking, as well as how to conduct an investigation.

* The Investigator will communicate only with those who must know of the complaint and with those who
may provide facts and details about the complaint. Investigators are charged with compiling all evidence
submitted and may include interviewing witnesses to gather and review all evidence provided. The
Investigator will formalize their findings in a confidential written report that will be provided to the assigned
Decision-maker for the grievance proceeding. The complainant and the respondent will be afforded the
same opportunity to have an advisor of their choice present during the prescribed grievance process. Such
advisors may speak only at the Decision-maker's request during the proceedings. If the complainant or
respondent does not have a chosen advisor, SPST will provide one for them.

e Judgments will be based upon the preponderance of the evidence, suggesting that the available relevant
evidence points to a greater probability that the offense did or did not occur. These findings, provided by the
Decision-maker, will be forwarded to the VPAAD (non-sexual offenses) or the ECO/Title IX Coordinator (sexual
offenses) for action. Final disposition should be made within 30 days of the complaint.

e All complaints will be treated confidentially to the extent practicable for effective resolution. No person will
suffer direct employment or educational consequences or retaliation as a result of making a good- faith
report or taking part in the investigation of a complaint. An individual who knowingly alleges a false or
frivolous complaint against another will be subject to the full range of corrective actions, up to and including
expulsion and/or termination from the Seminary.

e SPST will provide, as reasonably possible, supportive measures to a student or employee. Supportive
measures can include counseling, extensions of deadlines or other course-related adjustments,
modification of work or class schedules, campus escort services, mutual restrictions on contact between
parties, changes in work/housing locations, leaves of absence, and increased security and monitoring of
certain areas of campus.

e SPST will simultaneously inform the complainant and the respondent, in writing, of the result of any
grievance proceeding that arises from an allegation of dating violence, domestic violence, sexual assault,
or stalking. Both parties will also be notified in writing of their right to appeal the outcome of the grievance
proceeding, as well as the procedures for doing so. Appeals related to the findings or actions taken may be
made to the ECO/Title IX Coordinator. Such appeals must be made within seven days of receiving the
notification. Both parties shall receive simultaneous written notice of any change to the results, as well as
when such results become final.

DISCLOSURE OF RESULTS OF DISCIPLINARY PROCEEDINGS POLICY STATEMENT

Upon request, SPST will disclose the results of any disciplinary proceeding conducted by the institution against
a student who is the respondent of any crime of violence or non-forcible sex offense to the complainant or next
of kin if the complainant is deceased. This request must be made in writing to the ECO/Title IX Coordinator or
VPAAD.

Bullying

SPST defines bullying as “repeated inappropriate behavior, either direct or indirect, whether verbal, physical, or
otherwise, conducted by one or more persons against another or others, on any location where the Seminary
conducts educational programs or activities or has employees and/or in the course of employment or study.”
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Such behavior violates the institution’s conduct policy, which clearly states that all students and employees will
act with the utmost integrity.

The purpose of this policy is to communicate to all students and employees, including supervisors,

managers, and executives, that the institution will not tolerate bullying behavior. Bullying may be intentional
or unintentional. However, it must be noted that where an allegation of bullying is made, the alleged bully's
intention is irrelevant and will not be considered when meting out discipline. As in sexual harassment, it is the
effect of the behavior upon the important individual rather than the intent. SPST considers the following types
of behavior examples of bullying:

e Verbal bullying: Slandering, ridiculing, or maligning a person or his/her family; persistent name-calling that
is hurtful, insulting, or humiliating; using a person as the butt of jokes; abusive and offensive remarks.

e  Physical bullying: Pushing, shoving, kicking, poking, tripping, assault, or threat of physical assault; damage to
aperson’s work area or property.

e Gesture bullying: Non-verbal threatening gestures or glances that convey threatening messages.

* Exclusion: Socially or physically excluding or disregarding a person in work-related activities.

Students or employees found in violation of this policy will be disciplined up to and including termination.

Anyone who believes he/she has experienced or witnessed retaliation should immediately notify the ECO/ Title
IX Coordinator.

Weapons, Violence, and Hazardous Material Policy
(Affirmed by the Board of Trustees, October 2007)

SPST will not tolerate violent acts or threats of violence against another person’s life, health, well-being, family,
or property. The Seminary prohibits the illegal or unauthorized possession or use of firearms, including
facsimiles, which have the capabilities to discharge darts and or pellets, ammunition, explosives, or other
weapons or hazardous material, or use or threatened use of knives or any other objects as weapons on the
premises of SPST or locations controlled or rented at Resurrection and OCU, or SPST-sponsored activities are
strictly prohibited. Legally possessed, including concealed weapons, are not allowed on either SPST campus
premises. Violation of this policy will warrant disciplinary action up to and including immediate termination of
enrollment.

VIOLENCE POLICY

All employees, customers, students, and other constituents must always be treated with courtesy and respect.
Employees, students, and visitors are expected to refrain from conduct that may endanger others.

SPST will not tolerate any form of violence, harassment, or other inappropriate behavior by any employee that
affects the conditions of employment, unreasonably interferes with another individual’s work performance, or
creates an intimidating or offensive working environment, education program, or activity. Our zero tolerance
extends to so-called “jokes” about violence. Behaviors that could cause injury or impede the normal course of
activities or make employees, students, faculty, staff, visitors, or other constituents fear for their safety are
prohibited. Personal conduct is detrimental to any SPST employee, customer, student, or other constituents
who could cause undue disruption of activities or endanger the safety of persons or property of others or exhibit
personal conduct which may be characterized as workplace or educational setting violence, is prohibited.
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Conduct that threatens, intimidates, or coerces another employee, student, or other constituents will not be
tolerated. SPST resources may not be used to threaten, stalk, or harass anyone at a Seminary event or activity,
and the Seminary treats threats coming from an abusive personal relationship as it does other forms of violence.

Workplace or campus violence includes, but is not limited to, the following conduct when such conduct is
committed at the location or in connection with an SPST activity or event:

e Offensive and/or unlawful touching or application of force by one person against another when done in a
rude, insolent, or angry manner.

e Assault or threat of physical assault

e Damage to work area or property.

e Threatsto do bodily harm to another.

e Wrongfully excluding or disregarding a person in work-related activities

Reporting
Suppose an employee or student believes that he/she has been subjected to violence or the threat of violence.
In that case, he/she should immediately cease all contact and communication with the threatening or offending
person if feasible to do so. Employees and students are strongly encouraged to promptly report any suspected
violation of the Violence Policy.

Indirect or direct threats of violence, incidents of actual violence, and suspicious individuals or activities should
be reported as soon as possible to the ADSA/CSA or the ECO/ Title IX Coordinator. When reporting a threat or
incident of violence, the employee or student should be as specific and detailed as possible. Employees and
students should not place themselves in peril, nor should they attempt to intercede during an incident. If
deemed appropriate, 911 should be contacted for assistance from local law enforcement.

Employees and students should promptly inform the CFO/COO/HR Director or the VPAAD of any protective or
restraining order that they have obtained that lists the workplace or campus as a protected area. Employees
and students are encouraged to report safety concerns about intimate partner violence. SPST will not retaliate

against employees or students making good-faith reports. The Seminary is committed to supporting
complainants of intimate partner violence by providing supportive measures that may include providing
employee time off or a leave of absence for students for reasons related to intimate partner violence.

SPST will promptly and thoroughly investigate all reports of threats of violence or incidents of actual violence
and suspicious individuals or activities. The individual’s identity will be protected as much as possible when
making a report. The Seminary will not retaliate against employees or students making good-faith reports of
violence, threats, or suspicious individuals or activities. To maintain safety in workplace and educational
settings and the integrity of its investigation, SPST may suspend employees or students suspected of violence
or of making threats of violence, pending the investigation. The suspension of employees may be either with
or without pay.

Anyone found to be responsible for threats of, or actual, violence or other conduct that violates corporate policy
will be subject to prompt disciplinary action, up to and including termination of employment or enrollment, as may
be appropriate. SPST encourages employees or students to bring their disputes to the attention of their faculty
advisor, supervisors, or HR, as appropriate, before the situation escalates, and the Seminary will not discipline
employees or students for raising such concerns.

Weapon-Free Policy
In the interest of maintaining a safe academic and employment environment free of violence and danger for all
students, faculty, staff, and visitors, SPST prohibits the possession, storage, or use of any weapons, including
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firearms, ammunition, explosives/incendiary devices, dangerous chemicals, hazardous materials, or flammable
materials on any Seminary-owned or leased property (except in their motor vehicles) or at any Seminary-
sponsored function (regardless of whether or not the party has a permit to carry a concealed firearm). The
presence of a weapon on Seminary property, even where permitted by law, is highly discouraged. The policy
applies to all Seminary students, faculty, staff, contract employees, vendors, and visitors on Seminary property
or at any Seminary-sponsored function. This policy does not apply to any law enforcement personnel engaging
in official duties or otherwise allowed under the law.

Suppose students, faculty, or staff believe another person covered by this policy possesses a concealed handgun
or other weapons in violation of this policy. In that case, they should immediately report this information to a
Seminary official or the CFO/COO/HR Director. Students, faculty, and staff should be aware that enforcing this
policy may involve confronting individuals who are carrying dangerous weapons. They should not take any
unnecessary risks or compromise their safety in enforcing this policy.

Students and Employees at the Oklahoma campus are subject to OCU's regulations and policies regarding
weapons and hazardous materials.

(Adapted from the OCU’s Student Handbook. 2015 — 2016)

Firearms, weapons, fireworks, and explosives are not permitted on the Oklahoma campus. No person may
possess, including in a motor vehicle or on-campus residence, a firearm or device that has the appearance of a
firearm, including toy guns and air guns, while on university property, whether loaded or unloaded. Violation of
this policy may lead to submission to the District Attorney’s Office for criminal prosecution. The possession or use
of kerosene, gasoline, benzene, naphtha, and similar flammable liquids is strictly forbidden. This prohibition
includes, but is not limited to, any substance, material, or ingredient that may potentially be used for
bombmaking.

The President, Vice Presidents, ADSA/CSA, Directors, and other managers/supervisors (Seminary officials) are
responsible for assuring compliance with this policy. Failure to abide by this policy or to report actual knowledge
of a possible violation of it will subject a

faculty/staff member to disciplinary action, including, but not limited to, expulsion or termination, and
disclosure of the incident to appropriate law enforcement authorities.

July 2026 28 of 28



	Clery Act Policies (CCP1–CCP20) and Weapons, Violence, and Hazardous Material Policy
	CLERY ACT POLICIES
	CCP1 Identification of Geographic Boundaries for Saint Paul School of Theology
	CCP 2 Collection and Disclosure of Crime Statistics for Saint Paul School of Theology
	CCP3 Emergency Notification Procedures
	CCP 4 Timely Warning Policy
	CCP 5 Reporting of Crimes or Emergencies at SPST
	CCP 6 Statement on Security and Access to SPST Facilities
	CCP 7 Statement on Reporting Crimes and Confidential Counseling
	CCP 8 Security Awareness Programs for Students and Employees
	CCP 9 Disclosure of Off-Campus Locations of Student Organizations
	CCP 10 Statement Addressing Illegal Drugs and Alcoholic Beverages
	Kansas Available Treatment and Resources
	• First Call Alcohol/ Drug Prevention & Recovery
	• Heartland Regional Alcohol & Drug Assessment Center
	• Catalyst Behavioral Services
	• Jordan’s Crossing, Inc.
	Procedure for Distribution
	Smoke-Free Campus Policy

	CCP 11 Disclosures to Complainant of Crimes of Violence or Non-forcible Sex Offenses
	CCP 12 Emergency Response and Evacuation Procedures
	KANSAS CAMPUS PROCEDURES
	Evacuation in case of fire or another emergency
	Staff Responsibilities in case of evacuation
	General Rules – Bomb Threat
	Evacuation – Fire and Bomb Threat
	In Case of a Tornado
	Tornado Shelter
	Lockdown
	Protected locations
	PROCEDURES FOR THE OKLAHOMA CAMPUS
	General Rules – Fire
	In Case of a Tornado
	Lockdown
	Earthquake
	In case of a Medical Emergency, Call 911.
	In case of Violent or Criminal Behavior or Threats, Call 911.

	CCP 13 Equity Compliance Officer and Title IX Coordinator
	CCP 14 Anti-Harassment, Anti-Discrimination, Anti-Retaliation
	CCP 15 Consensual Romantic or Sexual Relationships
	CCP 16 Policy on “Consent”
	CCP 17 Educational Programs for Sexual Assault Prevention
	CCP 18 Fire Safety for Saint Paul Students in OCU Housing
	CCP 19 Policy on Missing Student Notifications
	CCP 20 Policy Regarding Programs to Prevent Dating Violence, Domestic Violence, Sexual Assault, and Stalking Policy Statements (VAWA Offenses)
	Bystander Intervention
	Resources:



	Weapons, Violence, and Hazardous Material Policy
	Violence Policy
	Reporting
	Weapon-Free Policy




